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It is the belief of the Columbia Heights Police Department that both physical and mental wellness is critical to 

the health and success of all employees. It is the goal of the Columbia Heights Police Department to create a 

culture and atmosphere that encourages a healthy lifestyle through education, activities and opportunity.  

 

 

306:1 Employee Wellness 

 

306:1-1 Overview of Employee Wellness 

The Columbia Heights Police Department will 

work to create a climate that supports 

employee wellness through education, 

coaching and access to activities and 

resources. 

 

306:1-2 Wellness Coordinator 

 The Chief of Police will designate a 

supervisor, of the rank of Sergeant or 

above, to act as a Wellness Coordinator 

for the police department   

 The Wellness Coordinator will be 

responsible for the creation, monitoring 

and implementation of the department 

Wellness Programs 

 

306:1-3 Wellness Coaching 

 The Columbia Heights Police Department 

will select employees to function as 

Wellness Coaches. 

 The Wellness Coaches will be provided 

training in Wellness Coaching through a 

professional school. Employees selected 

as Wellness Coaches are expected to act 

as resources, advisors and coaches to other 

employees of the department. Their efforts 

should be positive and professional, and 

designed to encourage improvement and 

growth in wellness.  

 

306:1-4 Wellness Meetings 

 All employees of the Columbia Heights 

Police Department will have the 

opportunity to meet with a Wellness 

Coach on a yearly basis, or as they see fit.  

 Employees will have an opportunity to 

discuss any wellness topics of their 

choosing with their coach. They will also 

be provided with information selected by 

the wellness coach.  

 The Wellness meetings will be held on-

duty. 

 Personal information discussed with the 

employee and the Wellness Coach is 

confidential and shall not be shared with 

others.  

 

306:1-5 Wellness Activities 

 The CHPD will coordinate events to 

encourage physical and mental health. 

These events may be paid or unpaid 

depending on the type of event.  

 

306:1-6 Wellness Room 

The Columbia Heights Police Department 

recognizes the importance of rest in the managing 

of shift work.   

 The police department has designated a 

“Wellness Room” (family interview room 
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off of the lobby) for use by employees for 

activities including, but not limited to, 

napping, meditation, and praying, during a 

portion of their break time.  

 The target time frame for a nap is 25 

minutes, which studies have shown to be 

restorative, while not allowing the body to 

enter into deeper sleep resulting in 

grogginess upon waking.  

 An employee choosing to nap may turn 

their radio off, but they shall communicate 

with others working they intend to nap, 

and provide a phone number which can be 

called to wake them up if needed. The 

phone should have the ringer set loud 

enough to wake the employee napping.  

 This nap/rest period is not intended as a 

substitute for employees obtaining 

adequate rest during their time off.  

 

306:1-7 Fitness Center Use 

 In recognition of the importance of proper 

physical fitness, the Columbia Heights 

Police Department permits employees to 

exercise on-duty with a supervisor’s 

approval. 

 Employees may use a combination of 

break time and on-duty time when electing 

to exercise on-duty. 

 When requested by the employee, their 

supervisor or manager shall make 

reasonable efforts to facilitate 

opportunities to exercise on-duty.  

 Officers working out on-duty shall 

monitor their radio and respond to critical 

calls when necessary.  

 Working out on-duty is a privilege, and 

nothing in this policy should be construed 

as a right to exercise on-duty.  

 
 
BY ORDER OF: 
 
Lenny Austin, Chief of Police 
    

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


